Board

Mr. Hossam Bahgat
Egyptian Initiative for
Personal Rights, Egypt

Ms. Julie Cavanaugh-Bill
Western Shoshone
Defense Project—WSDP,
Newe Sogobia/United
States

Ms. Shanthi Dairiam
International Women'’s
Rights Action Watch -
Asia-Pacific, Malaysia

Mr. Renji George Joseph
Alliance for Holistic and
Sustainable Development

of Communities, India

Mr. Legborsi Saro
Pyagbara

Movement for the
Survival of the Ogoni
People—MOSOP,
Nigeria

Mr. Wilder Sanchez
Chéavez
Confederacion
Campesina del Perd—
CCP, Pert

Ms. Aye Aye Win
Dignity International,
France

Julieta Rossi
Director

jrossi@escr-net.org

211 East 43", St., #906
New York, New York
10017

United States of America
tel: +1 212.681.1236
fax: +1 212.681.1241

WWw.escr-net.org

International Network for Economic, Social & Cultural Rights
Red Internacional para los Derechos Econémicos, Sociales y Culturales
Réseau international pour les droits économiques, sociaux et culturels

A g delaia¥) g Al g giall dallal) Al

August 4th, 2011

Jeremy Wyeth - President &CEO
Suite #900, 20 Victoria Street
Toronto, Ontario M5C2N
info@excellonresources.com
jwyeth@excellonresources.com

Steve Poad - CFO
spoad@excellonresources.com

Rob Moore, VP Operations
rmoore@excellonresources.com

Dear Sirs:

Thank you for your response dated June 6th, 2011. In acknowledgement, we would like
to respond to a number of issues related to your operations in Durango, Mexico, and
provide some further evidence to buttress our outstanding concerns with Excellon’s labor
rights record.

First, we were in fact aware of the existence of one union at La Platosa mine—the
“Sindicato Nacional de Industria ‘Vicente Guerrero.” Yet, according to our sources, the
workers themselves were not. Interviews with the approximately 60% of the workers at
La Platosa mine conducted throughout 2010 detail that the workers were not even aware
that they were unionized. In addition, they expressed that there was no presence of a
union on site, nor had the union attended any union assembly, nor met their
representatives. This information brings into question Excellon’s claims of a satisfactory
relationship of the workers with said union, and provides clarity as to why workers at that
mine would choose to unionize with another.

As a matter of international human rights law, you must know, the existence of a union in
the company workplace does not prove per se that the rights of workers to freely
associate with a union of their choosing have been upheld.! The right of the workers at
the mines of La Platosa and Miguel Auza include the right to freely select the union that

! According to the International Covenant on Economic, Social and Cultural Rights (Article 22),
“[e]veryone shall have the right to freedom of association with others, including the right to form and join
trade unions for the protection of his interests,” and states unequivocally that “[n]o restrictions may be
placed on the exercise of this right other than those which are prescribed by law and which are necessary in
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he or she intends to join, notwithstanding the existence of a separate union for which said
workers are eligible for participation.

Second, Excellon claims that it was not informed by community members of the existence of
harassment of workers by local management for their labor rights promotion and that it has
received assurance from its General Manager that he did not pressure any workers in this regard.
Yet we have come across a letter dated January, 12 2011 from the Ejido Authorities written to
your company expressly concerned about the harassment of workers by local management (See
Annex ). Further, we have received and confirmed confidential testimony from workers on site
that Ing. Gurrola pressured them to sign a letter stating disinterest in unionizing.? Looking
forward as a general matter, we would respectfully suggest that Excellon conduct independent
investigations rather than rely on its own employees to investigate any allegations made against
them.

Third, Excellon claims that their operations respect the highest standards regarding health and
safety and carry out daily health and safety meetings. We appreciate this commitment in theory.
In practice however, we have received information from surveys with workers that only 2
workers (out of 50) at La Platosa received specific training on health and safety, 26 workers
responded that they received once a first aid training and 22 responded that had not ever received
any training. We therefore respectfully suggest you investigate further how your stated
commitment to health and safety in the workplace is translated into practice, and take any actions
necessary to uphold this commitment.

Lastly, we would like to take this opportunity to also address your relationship with other unions
and human rights organizations. In contrast to the professional and cordial tone of your response
to us, we have come across another letter addressed to Mr. Jyrki Raina of the International
Metalworker’s Federation dated June 6th, 2011 (Annex Il below). We were struck by the
aggressive and unrestrained tone of this letter, in which your offices accuse him of lying about
efforts by the company to impede workers from forming a union of their choosing and refer to
the Federation as “a so-called organization that purports to be part of civil society,” suggesting
that they lack civility. We further note with grave concern your statement in that letter that the
words “reputable human rights organization” are an oxymoron, suggesting an underlying lack of
respect for the legitimate work of human rights organizations worldwide.

This type of language and the underlying assumptions questioning the reputability of all human
rights organizations belies other statements your company has made professing that it abides by
the highest standards of corporate social responsibility and stakes pride in its relations with

a democratic society in the interests of national security or public safety, public order (ordre public), the
protection of public health or morals or the protection of the rights and freedoms of others.

See the original communication from ESCR-Net member ProDESC of Dec. 20, 2011, available at
http://www.business-humanrights.org/Categories/Individualcompanies/E/ExcellonResources.
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stakeholders. Excellon’s purported respect for human rights is questionable as long as it
continues to defame and delegitimize the very organizations defending these rights.

Further, we wish to bring to your attention how these types of accusations can directly place
human rights defenders in Mexico at further risk to their personal and organizational security. As
you may know, the persecution of human rights advocates in Mexico continues to be an issue of
grave concern. According to a recent Report of the Special Rapporteur on the situation of human
rights defenders, Margaret Sekaggya (A/HRC/16/44), human rights defenders in Mexico face
heightened instances of threats including death threats, as compared with its regional neighbors,
and face serious risks of being killed or having an attempt made on their lives. Mexican trade
unionists and labor rights activists, in particular, as well as those working in the context of
extractive and energy-related industries such as mines, have received a disproportionate number
of threats and assassination attempts. In this context, the language reflected in your letter to Mr.
Raina dangerously resembles patterns we have witnessed in several other countries of companies
creating a pretext for the deligitmation and subsequent criminalization, persecution and even
murder of human rights organizations and trade union members. In order to prevent any possible
retributions against the human rights organizations and trade unions involved in this case for
their legitimate work defending human rights, we urge Excellon and all of its employees to
retract its statements which delegitimize or question the reputability of the indispensable work of
human rights organizations. We would further suggest your offices modify the tone of any future
communications.

We appreciate your company’s willingness to engage with us on these pressing matters, and 00k
forward to your timely response in this matter. Finally, we ask that you keep us updated about
any measures you adopt.

Attentively,

g

Julieta Rossi,
Director

CC:

Marketa D.Evans, Phd Proyecto de Derechos Econémicos, Sociales y
Coorporate Social Responsability Counsellor Culturales A.C.
Government of Canada Zamora 169 despacho 2-B, Colonia Condesa,
Marketa.evans@international.gc.ca C.P. 06140 México, D. F.
Tel. (55) 5212-2229
Tel y fax. (55) 5212-2230
proyectodesc@gmail.com
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Lynn Hartery, Segunda Secretaria Asuntos
Politicos

Embassy of Canada in Mexico
lynn.hartery@international.gc.ca

Schiller No. 529 Col. Polanco 11560 México,
D.F. México

Tel: 52 55 5724-7900 Fax: 52 55 5724-7983

Crystal Fund Management
Aktiengesellschaft, Postfach 13, Landstrasse 14,
FL-9496 Balzers, Furstentum Liechtenstein

Tel: +423-(0)388 99 99; Fax: +423-(0)388 99 90
cfm@crystal-fund.li

Mr. Mauricio Lazala

Deputy Director

Business and Human Rights Resource Centre
1-3 Charlotte Street, 3rd floor, London W1T
1RD, United Kingdom

telephone: +44 (20) 7636-7774
lazala@business-humanrights.org

Sprott Asset Management
Royal Bank Plaza, South Tower
200 Bay Street

Suite 2700, PO Box 27
Toronto, Ontario

M5J 2J1

Canada

invest@sprott.com

Lic. Javier Lozano Alarcon

Secretario de Trabajo y Previsidn Social
Periférico Sur No. 4271, Col. Fuentes del
Pedregal, Tlalpan 14149, México D.F
Conmutador 3000-2100

Correo: javier.lozano@stps.gob.mx
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Annex I: January 12 2011 letter to Excellon Resources from Ejido “La Sierrita” Authorities expressing
concern about harassment of workers by local management.

COMISARIADO EJIDAL DE LA SIERRITA, MUNICIPIO DE
TLAHUALILO, DURANGO.

CARRETERA LIBRE GOMEZ PALACIO —CD. JUAREZ KM. 48.3 R.F.C. ESI071204PS0
Oficio n. 005/11

Ejido “La Sierrita” municipio de Tiahualilo Durango a 12 de enero del 2011.

Richard W. Brissenden, CA i
President and Chief Executive Officer.

Peter A. Crossgrove, Chairman of the Board
EXCELLON RESOURSES INC.

Respetables funcionarios de EXCELLON RESOURCES INC:

Les escribimos para hacer de su conocimiento, que estamos al tanto de las diversas acciones de presion
por parte de la gerencia local de su empresa en contra de la libertad de asociacién sindical de los
trabajadores de la mina “La Platosa” en el Ejido La Sierrita, del municipio de Tlahualilo, Durango.
Consideramos que estas acciones violentan los derechos humanos laborales de los trabajadores de la
mina, y que de igual manera, representan violaciones y omisiones a las leyes mexicanas y acuerdos
internacionales aceptados tanto por el Estado mexicano asi como por el estado Canadiense.

Por lo anterior y por este medio, les expresamos nuestro extrafiamiento ante esta situacion, ya que, en
nuestra calidad de autoridad ejidal y en representacion de todos los ejidatarios del Ejido La Sierrita de
Galeana nos preocupa la salvaguarda de los derechos de todos nuestros miembros. Ademas, como
accionistas de su empresa, y siguiendo con los codigos de responsabilidad empresarial que EXCELLON
RESOURSES ha marcado como sello de sus operaciones en nuestro pais, estamos interesados en que las
actividades de ésta se desarrollen dentro de la ética empresarial que ha distinguido a su empresa.

Por tal motivo, les solicitamos de la manera mas atenta, que nos mantengan al tanto de las medidas que
planean llevar a cabo para evitar que sigan realizandose acciones que impidan la libre asociacién sindical
de los trabajadores de la Mina “La Platosa”.

En representacion de la Asamblea General de Ejidatarios,

TESORERO

>‘~ 7 ! -
2 : d = G L ‘QMJ\J ”

PRESIDENTE

‘_:.,.' AN LAAMARAA A
\ E Ny ok
JUAN NIEL PACHECO ALV, . JUAN PAE RA LORENZO ORONA SEGURA

MUNICIPIO DE
TLAHUALILO
QURANGO

C.c.p. para archivo.
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Annex I1: Excellon Resources Letter dated Jun 6™ to Mr. Jyrki Raina, International Mineworkers’ Union

S

ENCELLON RESOURCESINC.

Me. Jyrki Raina

Iaternational Metalworkers' Federstica
34 b, rowte dex Acacia

Caisse Postade 1516

CH-1227 Geaeva

Switzerland

June 6*, 2011

RE: Platosa Mine of Excellon Inc.

Dear Mr. Raina,

Thask you for your letter of May 26, 2011, receipt of which is hereby scknowledged by Excelion Rewources Ine.

Flewwe be advised that Excellan hus thoroaghly svestipaed the allegations sgeiet it that you bave w0 dramatically set
oot in your letter. Excellon hus found that the facts oo which your allegations are hased are totally (180 degrees)

wroag. The reputable bamun rights arguaization (these wards wre an oxymoron) who corrcbarated these dlegations
b seriously misled you.

The facts wre that the workforee st La Plats bus been repeesented by the *Viceste Guerrero Usion® (SM:-

“J lml‘ .’mr -&l“TL“' &I‘! X‘MM'*’ J‘P_ A
Mozeape y Tranmpertacikin De Productor De Meatal, Mi e, € Dertvadar y Samilorer) since before the
of commercal production st the mine in 2003, Excelloo bas an existing labous age with said wsion which is in

fall force and effect. T}nrhwbmmaﬂrgummlmumnhﬂdwihﬁmlbah-dunlnaauuugmuloun’
wiekers at La Placow sod the relatioenbip & now and dways ki been cordiad and bsue free. Senall iters bave been -
from time 1o time- raised by the wsion, diwcussed, ssentially negotisted and settled.

You should also be awire that the workforce at La Platos is among the highest puid maneworkers in Mexico,

Excellon his never been advised by myone until receipt of your letter that the warkers at the mine democratically
decided 1 affiliate with the Nationdl Usion of Mine sd Metal Workers of the Mexicen Republic ("SNTMMSRM®) or
that Ms. Jorge Mors was the General Secretary of the locsl Executive Committee.  Flease note that wid union has
been declared illegal by the Mexican Government sad that its Jesder is & fogitive from justice in Mexico and Bves —
wefortunately- in Vincouver, Canade,  Excellon knows this i dheques Excellon bus sent 1o said enion's baek account
have been returned a the Mexican Government has legally froven its bunk account. Plexse see paragraph number 4
below, with respect to Excellon's relaticeship with the SNTMMSRM,

Excellon investigated tharoughly all ssees raised by the Canadiun Corporate Social Respansdility Counsellor snd was
weured by Pablo Guerols, other Masagemsent and the Plitcoa Mine Supervisors that they did sot individusdly or
collectively pressure any workers 1o sign any documents sating their disinterest ia unicnizing noe were such woekers
offered wage increases and/or benefits i they would sign co with any other usion,

Far your information Excellon & that it not cely has & Workers Health aod Safety program that camplies with
Mexican labour Lew but is oo o par with the bighest workess healih and safety peograms in the woeld, Excellon
conducts warkers bealth und sdety moments oo « daily basis all in wa effart to be number one in this area of mining
excellence

There have been no elfarts made by SNTMMSRM or PRODESC 1o commumicate with Excellon or its Executives on
the bsues you have rised

EXCELLON RESOURCES INC SLITE 900, 20 \?_(L.'l‘(m STREET TORONTO ONTARID, CANADA MSC 2N8
T $T636ATIN0 FAK. 4163645765 www sin Do miins conisus
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Fer your information:

1. Excellaon hus sever dreatened oF harmsed any workers with respect ts cdhaenisg b join @ inich oF ol of
penaliead any stall memberns who engaged in such conduct (i this was not necesss ) wor dies it have any intestion of
s doing i the futare. The mere fort dut Excellon b s exidting wsion @ Plitoss and has hed one sinee the
commencement of commerdal production puts a lie us your all gpatioss,

1, Excellon will pet immediaely or thereafier reinaiste Mr, Jonge Mora or sefepuend bis lbour rights e he
1Hubdﬁttmw';ﬁnﬁgwh1&ﬂihgnkt?mﬂhﬂuginxﬂrm r-uru'u.iug-nh.h:h-r.ﬂu]dh.trt
cverheated and conied & five and pocestially e femes which could lave seriously injured other workera, Mr, Mora
-uMwmﬂmﬁhﬁw@@dmuu;ﬂdﬁrﬂﬂh“um%
correct salery provedures. This is & very serioe ervor and Mr, Mora keew that be or sy olber employes woull be
fired if theey did this, In Gact the labour Lows of Mexios specifically require ihe fiving o any worker wha Glls sleep
q-ﬂtu:ﬁymﬂuﬂhim&hhﬁﬁ&rﬂrﬂdhﬂuﬂﬂ&qpﬂiﬁu.

1. 'I"-l'rl.l.n}r.'lLIHbtiw.-htlh.ﬂﬁrhrt:hd.t‘hﬂrjm|hiLhMt:i:ﬂ-Hfh‘nidtiFh::uw}|&rhIJhI
usicn which wishes to decertify an existing undon can get existing union members o sgn their union cnds wd
secrel vobk B held asd dhe unicn whe pets the majority of vetes wing cerdlication ar the expesie ol the atker.
Preamably the SNTMMSRM knows this procedure but has dsesen o ignore ibis process pralably becse i illegal
far it Lo casdingt sndon activitics i Meidos. We aleo helieve Bt it b becaise uﬂwm,mﬁ:m&um,hm
been able bo get a majority of the Flaess workers 1o sige cands in lovows of the SMNTMMEEM or said ober unicn.
I:':n-l.l-:-url-.]-tdmf-ﬂ -i;t-:nu-m-}ruhﬂiunul:uﬁgﬁdudid nu.‘_gai.dﬁ-r.—hd:.

4, Mﬁhhhpdﬂﬂhh[ﬂmwwm'ﬁg_h:llﬂ'-ln?it:r,“ﬁrh‘dfh&dhhd
wctaion ab La Flatosa,  Exeellon has worked cooperatively with ibe existing snion at La Plavos and will in the
Euhr-ﬂlwiiﬂrwilhw}ﬂrrhu“ rtFrth‘:nLid't-mﬂ:h‘:H il Mlatos.  Please be advised b ar the
presest time Excellon works conperatively at its Miguel Auea maine and mill with the SNTMMSEM which has
represenied workers st Miguel Aur snce before Excellon bought Miguel Auzain 5HH, There have been an labour
e oither isies ol Miguel Auzs since that time,

a. hﬁt&mhihipuﬂ-ﬂdﬂpmm!&:mﬂm'rmﬁmﬂaéﬁhhwrigbu
w.uir.h‘.u]]_:,-. Proal al b e is trii:l:-!tﬂli:_l lhtl-nu:-n.i.ﬁ.‘-ﬁ_glﬂ:ﬂtwm.l Encell oo Buick ar the tws s, We
suppest you check dis eut by commmnicating with both wions amvently involved with Excellon,

W Buve and are cooperating fully with e Review Process of the O af the Extracting Sector, Carporate Social
Besprangibility Counsellor in her investigation. The existing statw quo st batk sites is dhe just and equitable salutian
Far all purtbes.

We would respeefully reques you orase wd desist fram pour Tealty allegarions against Excellon, b the foture a
et check cul e factus] circominces belone you muke Gl accusations againit anyoas.  As a se-called

e-!u-n.r.h'u'uwhi-:hpu.r]:rﬁh Lﬂ'l:-tpﬂ.q'd'ﬂi-.-i]n'n:i.:l._-_u “nmﬂmﬂnl_ympmltmtdrﬂ@-}ﬂmdib}-miug
el dlesianing froes s accusations againa oibsers

B pou should ever have any bona lide comnplaint of violations of human rights ar ober illegal or unpriscipled activity
by Excellan, pleme feel free w contaci the uaderigned wha will immediavely carry oot a theroagh ineetigaison of
ﬂmﬂtﬂa.ﬁ:ﬁm‘diu&ul} undertake corrertiva or rermedial H.-l.i:-u,i.fr.tr:.-_-u.h-__--

']hul:,-ﬂ-d E:-:u.-:up.i.ngmadt Excellon a bentes M1EJ.|'.'|:_|1‘:I' u-.rl.il.rm:.'l:uli.g_:.r.hw ma-dr-en-g:.h:-]-tu anl
stakebehlers whee may be alfecied by our mising activities very seriously,
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Peter A Cross
Fresident amd Chief Executive (HTicer
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